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ABSTRACT
The aim of this study is to investigate the effect of spiritual intelligence on organizational commitment through job satisfaction as
mediator variable. The present study was conducted on 78 employees of sharia banking in Banda Aceh City.  The sampling using
saturation method. This study uses two variables, namely the independent variable and the dependent variable. The independent
variable in this study are: spiritual intelligence and job satisfaction while the dependent variable is organizational commitment.
Questionnaires measured using a Likertâ€™s Scale. Test validity, reliability, normality, multikolinearity and analysis regression
using SPSS Statistics 17.0. The findings indicate that spiritual intelligence has a negative influence on organizational commitment;
spiritual intelligence has a positive influence on job satisfaction; job satisfaction has a positive influence on organizational
commitment. Spiritual intelligence and job satisfaction has a positive influence on organizational commitment. As a result, the
effect of spiritual intelligence on organizational commitment is mediated by job satisfaction.
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